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ABSTRACT

Systems Concepts and Decision Making : A _Tlimretical_ Framework

The nature of a system as complex paris standing in interactions is considered
to he the answer to decision problems faced by managers of business organizations. It
is believed that man's conceptual framework influences his pattern of recognizing and
interpreting “‘facts”. Moreover, cvery decision making involves a simplification of reality.
A system concept. assists a manager to recognize and interpret reality in terms of an
analytical model. A manager will be able to concentrate on the relevant and important
relationships which affect the survival and growth of his business organization.




