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ABSTRACT

Behavioral Change Through Laboratory Training

The most controversial method of training today is sensitivity training or laboratory
training, Another name for this training method is “T-group training.” Originating from the
group dynantics mavement, T-group training has become a very prominent part of human relation
training. The main objective of any training method is to help people learn something. Through
the learning process, we can trace further that the behavior has to be changed. T-group training,

viewed from the standpoint of rescarch results, could be 4 very cffective foree to induce behavioral
change.

It T-group training approachcs are foliowed in the Thai soviety, many obstacles appear
because of the values, social norms, and cultire when such training methods are initiated. How-
ever, those barriers, the writer bzlieves, are not so severe as to discourage the Thai to try jt.  Well
prepared sessions in terms of methodology, trainers, and irainees should overcome these obstacles,
In fact, knowledge of T-group training procedurc itself should help produce such preparation.




