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ABSTRACT

Personnel Research
Research is a vital tool for identifying problems and finding appropriate means to
solve them. Better decisions can be made alter adequate information is provided. In the
field of personnel administration, various research techniques have gradually come into use
in some Western countries. Many topics of interest have been studied, and such research
results have contributed to the progress in this field,
The article basically informs us of the importance of research in personnel
administration. It also discusses the needs for research, especially in Thai Civil Service.
The author concludes her arlicle by pointing out the lack of attention to personnel research

in Thailand but hopes for the possibility of encouragement in this field.




