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7 .
Paul Meadows, “Moativation for Change and Development Administration” n Swerdlow {ed.),

ap.cit., p. 86,

8 Fred W. Riggs “Introduction” in Fred W. Riggs (ed.), Frohtiers of Development Adf{:fm"ﬂmﬁor:
{Durham, Duke University Press, 1970), pp. 6-7,
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Edward W. Weidner ‘*Development and Innovational Roles” in Riggs (ed.}, ap.cit.,n. 389

Shou Sheng Hsuch, “Technical Co-operation in Development Administration in South and
Southeast Asia,” in Fdward W, Weidner (ed.),

University Press, 1970), p. 340.
1

Developmem Administration in Asie. (Darham: Duke)

cited by 8.S. Hsuch, ibid., p. 34L.
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