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APPROACHES TO TRADITIONALISM IN PUBLIC ADMINISTRATION
Uthai Laohavichien

In spite of the fact that Public Administration, as self—conscious study,
has extensively and recently developed; there is, however, a dirth of literature
concerning scope, approaches and methodology. As such, this paper is an attempt
to explore traditional approach to the study of Public Administration. At the outset,
the author indicates three factors which have influenced the development of the tradi-
tional emphasis in Public Administration—namely, political philosophy, a rationalized
view of administration, and the scientific management. The second part of the paper
deals with the discussion of the advantages and disadvantages of the six approaches
which represent traditionalism in Public Administration. They are philosophical,
historical, legalistic, formal, case method, and the so—called belle—letires.

As it can be observed in most recent literatures of Public Administration,
it is obvious that approaches to traditionalism have considerably lost their momentum.
The writer is, however, of the opinion that public Administrationists cannot afford
to totally ignore them. He concludes that public administrationists, as applied social
scientists, have to utilize all kinds of approaches—although some of them may not
be “sciency,” rigorous, or methodologically sophisticated—to the study and to the
improvement of public policy making.

ADMINISTRATIVE RESPONSIBILITY: CONCEPTS, TRENDS AND PROBLEMS.

Patom Manirojana

Administrative responsibility is now usually regarded as a classical or
conventional topic in the current mainstream of intellectual inquiry. However, recent
diversity of viewpoints and opinions among scholars, high—ranking public officials,
and some prominent Politicians reflect a lack of common understanding about this
concept, even at its very fundamental level. This paper attempts to delincate the
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development, scope, substance and certain essential characteristics of the concepts of
administrative responsibility, in and effort to lay a preliminary groundwork for
further specific and intensive studies.

In general, public administrators are usually engaged in somewhat multi—
dimensional responsibilities. Simply put, their responsibilities are subject to both
external and internal checks. External responsibilities may be classified as political
and technical. Politically, administrators are supposed to be responsible to such
organs as the public-at-large, interest groups, clients, political parties, legislatures,
and chief executives; and technically, they are responsible to conform to certain
professional standards. Besides, they are also responsible to their own conscience and
ethical standards. Moreover, it is widely acknowledged that modern administrators
are responsible for the formation of policy and decisions, without neglecting the
traditional concerns of policy execution. Controversial ideas advocated by such
prominent scholars as Friedrich and Finer, as well as the more recent existentialist
view of Harmon, are examined and assessed. In the final analysis, neither of these
contradictory views scem to be such vicious or damaging ideas as they are alleged
to be. They seem to have conceded certain grounds; and there is still some room
for compromise as far as the concepts and practices of administrative responsibilities
are concerned.

RESEARCH MODEL IN PUBLIC ADMINISTRATION

Swat Sukontharangsi

It was pointed out in this theoretical analysis of model building for public
administration research that the investigator can scientifically plan his research
procedure in order to obtain the solution to the formulated problem. He should not
follow the idea of some social scientists who claim that it is impractical to specify
how one would like to go about solving the research problem.

Research model, as used here, is distinguished from research design which
generally covers everything starting from the formulation of problem to the method-
ology of gathering data. Research model is conceived as a symbolic construct which
reminds the investigator to select pertinent concepts of his formulated problem.
Theoretical analysis of the criteria of pertinence was given and the conceptualization of
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objects, events, and their properties relevant to the solution was discussed. The
reader was also given theoretical guidelines in classifying related variables which
characterize units of analysis and how to specify the values of these variables.

Issues in public administration were described as an illustration for the
theoretical discussion. Problems in leadership and organization behavior in public
organization were briefly explained to shéw how one can conceptualize an ideal model.
It was also emphasize that although public administration is an advanced discipline
there is still room for the scholars to employ modern research techniques to perfect
their discoveries.

':lmuﬁ'i'ia.lwmn'ﬁtuamu'sﬂ‘utmsju :
Al
aummﬁ'\utuaﬂmuuwu'sun'ﬁ
ﬂ"l‘m?ﬂﬁnﬂ'l l.‘iﬂﬁﬂ'l‘?.iwmlu'l‘lfl'mﬂ'lﬁt&lﬂﬂ

n - L4
Muwuq 1A NE

H o g ' et i1 a o o o
UNOTINBU UL UATINRD LI DLW ﬁagatauaﬂmwgm WAL MIE NIV
o a o = - A Py & ar A v w
NINTTIBVNUTEAIT ANEINUATTANE LU TOUNEUIAUETINNTHMTINEY  AUNITAMBINI
A ar ' 2 A o Y v w
mMatuaaludIaNaIs 4 T@muu'lm:aamiﬂgﬂma@uuﬁ7mmam‘smaa ATNTUNUT
- - -9 Y P Y]
TTUINIMUTTINNIMTHDIAUNGANTTUNIMTEDS  WaZATE UMM UM IIREUININAT
) b LY LY o A Ae v Al
B FIMIMINAUIMBENEAY 9 VHUIENIININLUILABINTY
) i 24 E | 1 a2 -] 1w
ATMUANANTIMIVIZVUMINBINIMRWUU  SIunRasNTUBEAUAIILAN
1 - ~ w -~ 1 A A A v ow
ANAULUA U TWUTTTNNIINTNBIUKLDS  LOELAWIZDE I INL NN UAN N SR INTTHEY-
w r - e w 1 a FEl w M ' Ama A '
NETUAUTININAIULUNGIAY § VDIUARIFIAN  LRLAIVRIRLBI BN BNT naGaNIL LN
-~ A ] a4
AT LUATTRALINIINT TN B TUBUNIN
(Y= . » o =Y o o w e s ooy s ¥
WANATINAT LT1819RINENNATIULRTNOIWIY WM UIIm s lannn Ty

y e Ha o - v ow € ' ¢ ' v
ﬂﬂ.ﬂLﬁuaN’luﬂnﬂ'}H Iﬂﬂﬁ@]ﬂﬂﬂ?'luﬁ“wuﬁTSW'J'NQQﬂlhzﬂaﬂﬂTﬂ 7 1RITRAUTITUANIIMT



332

- & yart - - o P ' & Aa L) w

EX I a::mu'l@m 'J@NuﬁTﬂ\!'ﬂ1Gﬂ'ﬁlNﬂGL‘U‘U.u%’Jﬂ'J'INﬂﬂi]HTG“%%?’IN“?SIH‘H%'&“&?UWW

A o L3 ] = A ' 2 1 ) [ Y]

ANEIATIER L7191 TENY WUTHUMEUTEMINTIUUMTNNAN . wIalaLan

- - P A - s Hoa

1u7:uum‘smaaun 7 83 ll‘lfnﬂ'l'INﬂﬂlﬂlfa!ﬂﬁnuﬁiﬁﬂﬁﬂﬂﬂﬂi&ﬂGulﬂ@]ﬁ]Tﬂﬂ'}"lNWFﬂEHN
W ¢ A “a - A w o  a) A a B v v ¥

'ﬂﬂﬂuﬂﬁ‘ﬁﬁ']ﬁﬂ"fﬁ:ﬁﬂ‘ﬂ"ﬁ‘lﬁ@lﬂiﬁuﬂﬂﬂ'ﬁL&lFN Lﬂﬂ?ﬂﬂﬂ?ﬂt@]u'ﬂfy‘lﬁ']ﬂl.ﬂﬂ’lm‘ﬁ'lltﬂ'l‘ﬁ'l

oh - ] =3 w of a ] A &

an ummiurum%mmﬁmm%guu LU 'LHLTBJE;@?JWITH'NHTSLNBG ﬂ??ﬂ‘ﬂﬂﬂﬁf?ﬁluﬂ'ﬁ

o = 2 a A W (] '
dUppsas ownsesdles mIsIvea nisdnasas Teppauanngwsng Louew

- G 8 or
'a'amu'ln'mmﬂ\an'l'a‘lﬂm'auuu

o2« .
uwateandaauie lunas Tas e

. e - L)
adlu JBANILLEN

A A S & ow ) ] a o} as A }
wnTasNandngaunilumsduaiamsnslutaniu aamalasmn flauon
% A A A a o £ 180 4 & e o A o ™
LABURBATANIRTULND LU I WAAAUNTDITIUNHBUNTON T Tasudanazansiul i
) y MK a w € 20 e s w A M @& o o
Muusnronaasmnrane  mitassitultandlnalelenudegnuruiiuaiay
- v P ] Ay walt A vla & y . a e
:‘,ﬂ\‘]Lﬂﬂ@:l@ﬁl'lﬂﬂ‘lﬂ'i‘a'mfl‘lﬂtﬂﬁm’l(ﬂ'lﬂ‘] nlavguikelinnnuiniy  ungInamnaulzees
= s o f Py w A oa £ A A P
WoIAAENRANEIs  TEmIlniviad  TemIIng  WUITENNNLASTENIRTUE 9 NN
™ ) o a8 w '3 A 2r da A oA =
dasdmsunRanmnvesiy tnassldnomslayainiyssananmnga
Hea = 13 ' a4 & - A Fo3 = 4
UNAHBANBULRZ AT IZRUNADINAL ] YANSITDINULATDINBN VAR INAT
Ay o £ o - -~ & e PR a & -y -y
w'L@msnﬂizqnﬂlummmmulmaanﬂamawmﬂizﬂwﬁmw M7t ELATBINEN A TS-
£ A& W o -} € 1 [ A e v w - =Y [
maainadssneumansuleziidssloviamounndaed L arladiauadg i wazaile
A res & o [ 7] 1q & £ ] a
DITAVLTAVBIA R UUNUIN b LLa:"Lul‘ﬁ"Lﬁ’Lumm'Lugﬂ@aa

H . i ta af & A
‘U‘ﬂﬂ'J'IN‘U:“'iﬂ'ﬁ'3”'3uﬂ’]iu“ﬂ'l'gﬂuw\jﬂﬂﬁﬂi31]'1%1’1‘]1 NITUIUATLIN FaLATad

- - & al - EEY S
Nﬂ'ﬂ']\?ﬂm@'lﬂ']ﬂﬂ'i'leﬂWﬂ']NTﬂ'lﬂ']ﬂaUV]@l“ﬂiE@ (optimizing approachcs) LRSATIHUIUNITNEB



333

] 4 a4 a LY . w Hga - M oA
WuiaTeaanmiaaauna  ( heuristic techniques ) NIFUIUMIURIUTANIAMMUUD
- o & t i w w X o ° v 1 1 &
BULTA INTITABNNAADTLAG ¢ NAUFHUFINITENTTTIRBILVUAMUUAN 4 ADUTI
2 ' Yo A 1] - " I : ' 1 o w a
suiden uasgeagulesnnTane  nesswuAulusa lavew g ednaunszaasuls
v 0 o | -] £y - & € a v ow
Trasaunusy  lunTzinumILInuu a0 1IN0 ¥ N NATAAEATA LML TINBIR 167

A » X S | 1 [yyes 2 - €n v
LU DU DIS U Nﬂguu'ﬂﬂ?\lﬂ']N15ﬂLLﬂﬂfﬂ1ﬁ1ﬂ']ﬂﬂmﬂﬂ1ﬂﬂ71@




