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Population and DeVelopment in Northeastern Thailand

Suchart Prasith-rathsint

Two major problems facing Northeastern Thailand are rapid population
growth and poverty. With a high population growth rate, low fertility of the soil
and less than 15 per cent of the land has been irrigated, the region has, over the
past few decades, lost its youthful population through population exchange and had
been denuded of the dynamism of future development at the grass roots level. While
other regions have made some progress in poverty eradication, the problems of poverty
in the Northeast remain relatively unchanged due to its high population growth.
What makes it more difficult to develop the region is the sparse distribution of the
population. The cost per capita in providing public services and amenities of life in
the region is consequently higher than in any other region. Even though the population
growth rate in the region has heen declining, the impact of its high growth rate in
the past is increasingly disturbing due to its growing labor supply with limited
ahsorbing capacity of the region and the country as a whole. The decline in fertility
since 1970 has also created negative impacts on some areas of development, e.g.
education and youth development. It takes intelligent, well-informed efforts and
ingenuity to turn the decline in fertility to advantage. For instance, a reorganization
of school systems and services is badly needed. More serious efforts have to be
systematically made in the fields of rural agro-industries, water resources and regional
urban growth center development.

Fundamental Deficiency in Thai Public
Personnel Administration : Compensable Factors and
Pasition Classification

Swat Sukontarangsi

There are a great number of top Administration officials who proudly
beleive that organizational performance can be upgraded by emphasizing aesthetic
and ethical appreciation among public employees. These men have overlooked a basic
law in personnel management. They forgot that no personnel system of the government
can properly function without a systematic, precise analysis of all jobs.
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The Civil Service Act of 1975 classifies public employees into 11 grades,
Since its enactment, many groups have voiced periodic outcries against the justication
of the classification system. Nevertheless, nobody seems to know what is wrong
with the system. '

The present siudy hypothesizes that present deficiency in the public
personnel system lies in the unscientific methodology of grading employees, The
author investigated the method used for identifying, defining, and weighting compensable
factors and he found that the Civil Service Commission should reconsider the present
clagsification system. He pointed that there is an obvious need to tailor a set of
compensable factors that properly apply to Thaj public organizations.

The Development of Technological Capability and Productivity :
A Gase Study of A Galvanized Iron Sheet Industry in Thailand

Wit Satvarakwit

The first part of this paper describes the meaning of technological capability,
_ the situation of the galvanized iron sheet industry in Thailand and the context of
government policy, The second part presents the results of the ‘analysis of technical

change and productivity of a firm in this industry. The data on productivity show
that the plant did not improve its production efficiency over the period of this study.

The poor productive performance of this firm can be partly explained by its lack of
participation in technological activities.
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