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An Analysis of the Treasury Reserves Crisis 1980 -1982
and Its Lessons

Rangsan Thanapornpun

The primary objective of this study is to present a systematic analysis
of the treasury reserves crisis during 1980 - 1982. According to this analysis, the
crisis originated from the expansionary expenditure policy of the Prem I Government,
The author pinpointed the Rural Employment Generation 1980 Program, which was
financed by treasury reserves, as one of the main factors contributing to the crisis.
The situation was further aggravated by the world economic recession which started
in 1980. As an open economy with a high degree of openness, the Thai economy
was directly and indirectly affected by the world economic recession. As far as
fiscal activities were concerned, the government revenue was below the targets both
in 1981 and 1982 so that the treasury reserves crisis became more serious. However,
by using contractionary fiscal policy, coupled with the recovery of the world capitalist
system from the recession, the treasury reserves crisis was gradually solved.

The treasury reserves crisis 19801982 was not only a story of the
government’s mismanagement of economic policies, but also an account concerning
the loopholes of the present fiscal laws. One of the main loopholes is that the

government can use {reasury reserves without prior consent of the Parliament.
Without the reform of the treasury reserves system, the crisis such as the one
during 1980 - 1982 can occasionally occur.

A Case Study on the Implementation of Policies at
a Bistrict Office in the Province of Mae Hong Son

Nivet Pulsawat

This case study describes and analyses the conflicts and the ensuing
divisiveness at a district office due to poor leadership of the District officer.
Furthermore, it illustrates that under the existing civil service organizational structure,
there are insurmountable constraints which frustrate the potentials of energetic
neophytes. This study also draws on theories of organization and organizational
behavior to illuminate its presentations and arguments,
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“Problems and Factors Affecting the Proposed
Expansion of the Chiangmai Municipal Area”

Suvit Rungvisai

This i3 an empirical study of problems and attitudes of those concerned
towards a proposed plan to expand the municipal area of Chiangmai City. Field
work, conducted between March and May 1983, included interviews of 400 local
residents and 60 government officials, Fighty-eight percent of interviewed residents
and ninety percent of interviewed government officials -approved of the proposal
due to its expected effect on local government, better community services, better
water supply, better communication and urbanization. In contrast, 10.5 percent of
the interviewed residents and 8.34% of the government officials expressed negative
attitudes towards the proposed change due to expected increase in tax and service
fees. But in particular, local leaders such as subdistrict headmen and village head-
men whose posts will be phased out in this proposed change were instrumental
in"propagating negative feelings and oppositions amongst the inhabitants towards
the proposed plan of change,
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