yrsasdeuusmsmans ovvihaw 1/2547
Thai Journal of Development Administration, Special Issue 1/2004

A15U5Y

YIIIBTMIUNN

mrssrasdnsuuuaise lunrrieminaw duFuunesesdng
(Building Corporate Networks on Developing Organizational
Advantags)

Nitw ey

prdnseunlszsnmssyy ity 7 Hurdles

(Management of the New Budgeting Program with 7 Hurdles)

#2900 WINATRIAY

nsfineusnideszuy? AaTmiunewir laslil

(System Training: New Dimension and New Paradigm)
unil Juln
u‘i’ﬂnﬁmwmztﬁufaﬂnwdwi'um'ommﬂmw'lﬂu
(Innovative Project Evaluation Technique for Public Sector in

Thailand)
Jon1 vamwed

& & |4 J -
arnsaudegsannyszlonflunmiarsminennieninan
J H
i Tugreinaing: mamniafssmmwyssdsnuuasmaaliuuviag

wluspdrmwdsenm
(The Conflicts of Interests in Rasources Allocation for Electricity

aonemﬁonmmaﬂand:m:nmmmyandmmypoucym)

shzdns wiweual

31

79

129




Il

ansudny

H'Jﬁi‘}%y (613)

®  SENBRIPMNITIRMIYRAINT nsnidnw iy InwaRee I

(Standard Personnel Development System: A Case Study of
Singapore Power Ltd,)

e f1nniy

#5le fy dudmagegansdvionsa

(CEO and Provincial Chief Executive Officery)

% Hlnnsm

167

177



